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Abstract: the evolution of the civil servants' pay system in China from the early to the 2014 China

business has experienced years of four big wage system reform. As the supporting system of the
administrative management system, salary system reform on the administrative reform is bound to
promote the role. The current compensation system has many problems need to correct and
complement, especially for the grass-roots civil servants personnel numerous and a special group.
This article embarks from the pay structure of wage, social insurance system and welfare system to
make questions and put forward countermeasures respectively, question and answer grass-roots civil
service pay system in our country.

keywords : civil servants at the grass-roots level; compensation; reform
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